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Injury and Illness Records – 
Make the Data Work for You!

PEF Statewide Safety and Health Conference

December 11-13, 2023
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Agenda

• Why Data Analysis?

• Injury and Illness Reporting and Recording Requirements

• Injury and Illness Data Sources

• SH900 Log Data Analysis

• Workers’ Compensation Report Analysis

• Agency Specific Data Analysis

• Workers’ Compensation and SH900 Data Analysis XL Templates

• Discussion

2

1

2



12/8/2023

2

Why Injury and Illness Data Analysis?

“Those who cannot remember their past are condemned to repeat it.” 
– George Santayana

“Insanity is doing the same thing over and over and expecting different 
results.” – Albert Einstein

“If the cause of a workplace incident is not addressed, controlling it is 
still a preventative measure for those it has not yet effected.” – Mark 
Stipano, CIH, CSP
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Injury and Illness Reporting and Recording 
Requirements
• All NYS Public Employers are required to keep records of “recordable” 

workplace injuries and illnesses by 12 NYCRR 800.1

• 801.0 – Purpose … provides for recordkeeping by public employers … 
for developing information regarding the causes and prevention of 
occupational injuries and illnesses …

• 801.35(a)(1):  The employer must inform each employee of how he or 
she is to report an injury or illness to the employer …

• https://dol.ny.gov/public-employee-safety-health
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Injury and Illness Reporting and Recording 
Requirements
• For the state agencies, the Accident Reporting System (ARS) was 

developed to create uniform incident reporting and assist with 
workers’ compensation claim administration.

• The system is run by the NYS Civil Service Department and has a call 
center for receiving injury and illness reports.

• Some agencies have their own incident reporting forms.
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Injury and Illness Reporting and Recording 
Requirements
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Injury and Illness Reporting and Recording 
Requirements
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Injury and Illness Reporting and Recording 
Requirements
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Injury and Illness Data Sources

• PESH Injury and Illness Reporting forms (SH900 and SH900.1)

• Worker’s Compensation Report (NYS Civil Service)

• Workplace Violence Prevention Incident Reports 

• Agency Specific Data (OMH – OIRS, DOCCS – UIRs, etc.)
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Injury and Illness Data Source SH900
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Injury and Illness Data Source SH900
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Injury and Illness Data Source SH900.1
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Injury and Illness Data Sources

• Under Section 7 of the Civil Service Law, Chapter 171 of the Laws of 
2007, the NYS Civil Service Department is required to create an 
annual summary report of Workers’ Compensation for the NYS 
Executive Branch Agencies.

• The report is by fiscal year.

• It provides information for agencies with rates 25% above the state 
average.

• The data in the report comes from the New York State Insurance Fund 
(NYSIF) and the ARS system.
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Injury and Illness Data Sources
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Injury and Illness Data Sources
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Injury and Illness Data Sources

• 12 NYCRR 800.6 is the New York State Department of Labor 
Workplace Violence Prevention regulation.

• Under this regulation all public employers must establish a system to 
record the workplace violence incidents.

• Those incident reports must be reviewed annually in conjunction with 
the AERs for their represented employees to identify workplace 
violence risks and associated control measures.

• Some of these incidents will also be reported on the PESH 
recordkeeping forms (SH900, 900.1 and 900.2).
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Injury and Illness Data Sources

• Some executive branch agencies collect other data that is related to 
workplace injuries and illnesses.

• That data may be collected to fulfill other regulatory requirements for 
that agency.

• Examples include:
• OMH – Occupational Incident Reporting System (OIRS), Security 250 reports, 

etc.

• DOCCS – Unusual Incident Reports (UIRs), Incarcerated Individual Misbehavior 
Reports, etc.

• OCFS – Resident Disciplinary Reports.
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SH900 Log Analysis
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SH900 Log Analysis
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SH900 Log Analysis
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SH900 Log Analysis
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SH900 Log Analysis
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Workers’ Compensation Report Analysis
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Workers’ Compensation Report Analysis
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Workers’ Compensation Report Analysis

25

Workers’ Compensation Report Analysis
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Correlations:

Employees to Total Incidents: 72.2%

Employees to LT Incidents: -1.0%

Employees to WC Costs: -88.1%

Emplouyees to WC Med Costs: -84.0%

Emplouyees to LDWs -84.9%

Employees to Lost FTEs -84.9%
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Agency Specific Data Analysis (OMH OIRS)
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Agency Specific Data Analysis (OMH OIRS)
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Agency Specific Data Analysis (OMH OIRS)
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Agency Specific Data Analysis (OMH OIRS)

30

29

30



12/8/2023

16

Agency Specific Data Analysis (OMH OIRS)
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Agency Specific Data Analysis (OMH OIRS)
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Agency Specific Data Analysis (OMH OIRS)
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Workers’ Compensation Report and SH 900 Log
XL Data Analysis Templates

• In your conference information is an XL spreadsheet template that 
can be used to perform an analysis of workers’ compensation data for 
five years.

• A second XL spreadsheet template that can be used to perform an 
analysis of SH900 data for up to 25 incidents, 5 work activities, 8 job 
titles, 10 work areas, 20 body parts and 5 illness types.
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Workers’ Compensation Report XL Data 
Analysis Template
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Workers’ Compensation Report XL Data 
Analysis Template
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SH 900 Log XL Data Analysis Template
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Data Analysis Activity
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• Add the data analysis activity slides here.
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Discussion

Questions?
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