


7. This MOA does not impact an employee's right to file a grievance pertaining to an alleged violation of a
term of an applicable collective bargaining agreement. The MOA is not a waiver of any collective
bargaining agreement or statutory rights regarding overtime.

8. This MOA shall apply to all OT earned _and worked during shifts commencing on or after 11 :00 PM on
March 9, 2022 and ending 10:59 PM on August 31, 2022. For any shift beginning at or after 11 :00 PM
on August 31, 2022, the OT rate will revert to the rate normally applicable to any such eligible title that
is part of the MOA. The parties are free to discuss an extension of the MOA but absent a written
agreement to the contrary, the MOA will expire as outlined herein.

9. Any disputes over the interpretation or application of this MOA that cannot be resolved between a union
and OASAS shall immediately be brought to the attention of the President of the union representing an
eligible title to which the MOA is applicable and the Director of GOER (or their respective designees)
who will agree upon a resolution of the issue and communicate that to OASAS for resolution.

For GOER: _______________ _ 

For OASAS: ______________ _ 

2 

06/21/2022

6/21/22




