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2019-2023

Memorandum of Understanding
Between
The State of New York
and
The Public Employees Federation, AFL-CIO

Covering Unclassified Service Personnel at
The New York State School for the Deaf and
The New York State School for the Blind

Representatives of the Executive Branch of the State of New York (hereinafter "the State")
and of the Public Employees Federation, AFL-CIC (hereinafter "PEF") have jointly studied
the manner in which salary schedules for professional employees in the unclassified service
at the New York State School for the Blind and the New York State School for the Deaf
should be adjusted to reflect the provisions of Article 7 of the 2019-2023 State/PEF

Agreement.

As aresult of these discussions, the State shall provide compensation to employees in these
positions as described below. Such compensation shall be in lieu of any compensation
adjustments such employees might otherwise be entitled to pursuant to Article 7 of the 2019-

2023 State/PEF Agreement.

A. 2019-2020 Salary Increase
Effective April 3, 2019, the compensation of each Instructor, Department Head, School

Psychologist, Audiologist, Instructor Assistant, Special Education Assistant, shall be
increased by two (2.0) percent. Effective April 3, 2019, new salary schedules appended
as Appendices A-1, A-2, A-3, A-4 and A-5 shall be established.

B. 2020-2021 Salary Increase
Effective April 2, 2020, the compensation of each Instructor, Department Head, School

Psychologist, Audiologist, Instructor Assistant, Special Education Assistant, shall be
increased by two (2.0) percent. Effective April 2, 2020, new salary schedules appended
as Appendices B-1, B-2, B-3, B-4 and B-5 shall be established.

C. 2021-2022 Salary Increase
Effective March 25, 2021, the compensation of each Instructor, Department Head, School

Psychologist, Audiologist, Instructor Assistant, Special Education Assistant, shall be
increased by two (2.0) percent. Effective March 25, 2021, new salary schedules
appended as Appendices C-1, C-2, C-3, C-4 and C-5 shall be established.
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D. 2022-2023 Salary Increase
Effective March 31, 2022, the compensation of each Instructor, Department Head, School
Psychologist, Audiologist, Instructor Assistant, Special Education Assistant, shall be
increased by two (2.0) percent. Effective March 31, 2022, new salary schedules
appended as Appendices D-1, D-2, D-3, D-4 and D-5 shall be established.

E. Effective September 3, 2002, new appointees to the position of Special Education
Assistant shall be compensated at the rate specified in the salary column headed Hiring
Rate, except that appointees, who immediately prior to their appointment to this title were
employed in Instructor Assistant positions, will have their annual sdlary calculated by
multiplying their current hourly rate, times 7.5 hours per day, times 231 days. Where the
above stated calculation results in a salary that is higher than the Job Rate on the Special
Education Assistant salary schedule, the employee will be compensated at the higher
calculated salary.

F. (1) Progression across the salary schedules shall be governed by a performance evaluation
system developed by a Department-level labor/management committee. The system shall
provide for lateral movement at the rate of one step per year, such movement shall take
place September 1 of the school year immediately after the evaluation period for each
employee whose performance was evaluated as at least satisfactory. For example, a
performance evaluation that occurred by the end of the 1999-2000 school year would
result in a step increase effective September 1, 2000. However, for any employee whose
salary is not equivalent to step on the appropriate salary schedules appended as
Appendices A-1 through D-5, such movement shall be equal to the dollar value of the
difference between the two steps closest to the employee's salary. In no event shall the
employee's salary exceed the maximum step as a result of such movement.

(2) Notwithstanding the provisions of subsection (F) (1) above, employees in Habilitation
Program Assistant positions who are hired or promoted on or after September 2 and
through March 1 will have a performance advance anniversary date of March 1.
Employees in Habilitation Program Assistant positions hired or promoted on or after
March 2 and through September 1 will have a September 1 performance advance
anniversary date. All employees hired or promoted in a Habilitation Program Assistant
position will be required to serve at least one year before receiving their performance
advance. Once the performance advance is received, subsequent performance advances
will begin on the appropriate performance advance anniversary date of either March 1 or
September 1. The creation of a second performance advance anniversary date will
continue the practice that all employees in Habilitation Program Assistant positions will
serve at least one year before the performance advance is paid but no Habilitation
Program Assistant will wait longer than one and one-half years.
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G. Except as provided in subsection D above, the base annual salary for employees who
promote to a higher level position, as set forth in § 861.1(b) of the Commissioner’s
Regulations, shall be either the beginning salary of the higher level position or the salary
for that lateral step of the salary schedule for the higher position which would provide
one full step increase in the schedule for the higher level position over the salary of the
former position. For purposes of this section, the “salary of the former position” shall
include the value of any performance award(s) received during the 12 month period
immediately preceding the promotion.

H. In addition to the basic compensation determined in accordance with the appended salary
schedules, eligible employees in the titles specified in Sub-paragraphs (1), (2) and (3)
below shall have their annual salary increased by adding thereto a "Dual Certification
Premium", The value of the Dual Certification Premium shall be $1,082. Effective April
1, 1995, eligibility for the Dual Certification Premium shall require certification by the
New York State Education Department as described in Sub-paragraphs (1), (2) and (3)
below. Effective April 1, 2011, employees who on or before March 31, 2011 have
completed the additional certification necessary to receive the dual certification premium
shall continue to receive the dual certification premium. Employees who have not
established eligibility by close of business March 31, 2011 will not be eligible for the
dual certification premium.

1. For Instructors and Department Heads at the New York State School for the Blind,
Certification in Education of the Blind and Partially Sighted and certification in any
one of the following specialties:

Special Education
Education of the Deaf and Hearing Impaired
* Elementary Education”
* Home Economics
* Industrial Arts/Technology Education
* Music
* Physical Education
* Orientation and Mobility™
* Teaching of Speech and Hearing Handicapped
* Art

* To be eligible for the Dual Certification Premivm in the above asterisked subject areas, all employees at the New
York State School for the Deaf, and employees at the New York State School for the Blind first hired after
September 1, 1996, must teach the subject area 40% of his/her course load assignment.

** Any currently valid certification recognized by New York State is acceptable.

b
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2. For Instructors and Department Heads at the New York State School for the Deaf,
Certification in Education of the Deaf and Hearing Impaired and certification in any
one of the following specialties:

Special Education
Education of the Blind and Partially Sighted
* Art
* Elementary Education
* English
* Foreign Language
* Home Economics
* Industrial Arts/Technology Education
* Mathematics
* Occupational Education
* Physical Education
* Science
* Social Studies
* Teaching of Speech and Hearing Handicapped
* Music

3. For Instructors and Department Heads who, prior to April 1, 1985, were receiving a
Dual Certification Premium pursuant to the standards established in Paragraph II. H
of the 1982-85 Memorandum of Understanding, or who were employed in such
positions prior to April 1, 1986 and were enrolled in course work that would meet the
eligibility standards established in that Paragraph, eligibility for the Dual Certification
Premium shall be as set forth in Paragraph I1.G of the 1982-85 Memorandum of
Understanding.

L. Effective retroactive to September 3, 2002, Special Education Assistants shall be
compensated at the appropriate salary step. Effective March 31, 2003, Special Education
Assistants shall be compensated at the appropriate salary step and salary lane.

J. Effective April I, 2004, the salary lane labeled Bachelor's 60 on the Instructor’s and
Department Head’s Salary Schedules shall also be designated as the Master's salary lane
and Instructors and Department Heads who are eligible for payment in the salary lane
designated Masters and Bachelors 60 shall be paid at the appropriate step on such salary
lane. Employees first appointed on or after September 1, 2002 shall not be eligible for
payment in the salary lane designated Bachelors/60 of the Instructors™ or Department
Heads’ salary schedules. Effective April 1, 2011, a new Masters 15 lane shall be added
to the Instructor’s and Department Head’s salary schedules as reflected in the salary
schedule appendices and Instructors and Department Heads who are eligible for payment
on the Masters 15 lane shall be paid at the appropriate step on such salary lane.
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K. Full-time annual salaried employees-who work any additional days beyond the work
year designated under Paragraphs III below shall be paid for such additional days ata
daily rate of 1/200 of the employee's annual salary.

L. Employees shall be eligible to receive performance awards in accordance with the
provisions of Article 7, Section 7.12 of the 2019-2023 Agreement between the State and
the Public Employees Federation. Employees currently paid at or above the job rate of
the salary schedule must have completed five or more years at a basic annual salary rate
equal to or higher than the job rate of the employee's salary grade, receive the five year
performance award, and ten years or more to receive the ten year performance award.

M. Effective March 31, 2009, for Special Education Assistants at Job Rate, prior service at
Step 8 of the Instructor Assistant salary schedule shall be deemed as time at a base annual
salary equal to or above the job rate of the Special Education Assistant salary schedule
and credited for the purpose of calculating performance award eligibility pursuant to

Paragraph L above.

N. In addition to the basic compensation determined in accordance with the appended
salary schedules, effective September 1, 2008, eligible employees in the titles specified in
Sub-paragraphs (1), (2) and (3) below shall have their annual salary increased by adding
thereto a "Licensure Premium". The value of the Licensure Premium shall be $1,000.
Eligibility for the Licensure Premium shall require licensure and/or registration as
described below:

a.  For Speech Instructors/Therapists, a New York State license in Speech-Language
Pathology as required by the federal government for Medicaid billing;

b.  For Psychologists, a New York State license in Psychology/Counseling as required
by the federal government for Medicaid billing.

c. For Audiologists, a New York State license in Audiology as required by the federal
government for Medicaid billing.

O. The "lag payroll" instituted in the 1982-85 Agreement shall remain in effect. When
employees leave State service, their final salary check shall be issued at the end of the
payroll period next following the payroll period in which their service is discontinued.
The final salary check shall be paid at the employee's then current salary rate.

The salary deferral program instituted by legislative action in 1990, and implemented in
1991, shall remain in effect for all employees. Employees newly added to the payroll
shall have five days of salary deferred pursuant to the provisions of Chapter 947 of the
Laws of 1990, and amended by Chapter 702 of the Laws of 1991. Employees shall
recover monies deferred under this program at the time they leave State service, pursuant
to the provisions of Chapter 947 of the Laws of 1990, and amended by Chapter 702 of the

Laws of 1991.
M
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IIL. The rates of compensation set forth in Paragraph II above for annual salaried employees
covered by this memorandum shall be compensation for the daily, weekly and yearly work
schedules, and attendance and leave and related practices that were in effect as of April 1,
1999. Such schedules and practices shall include the following:

A. The work year for Instructors shall consist of 183 days, scheduled between September 1
and June 30, of which not more than 180 days may be counted as days of instruction.
Days of instruction which are lost because of a State Education Department
determination to close either of the Schools due to weather related emergencies or other
emergency conditions may be subtracted from the Easter/spring recess up to a total of 5
days.

B. The workday for instructors at both schools shall be 7 hours.
C. The workday for Department Heads at both schools shall be 7 hours.

D. The work year for Department Heads shall consist of 183 days. Such days shall be
scheduled in Paragraph A. above, including the rescheduling of days during the
Easter/spring recess described in Paragraph A. In addition, the work year for Department
Heads shall include an additional 7 days scheduled between September 1 and August 31
of each school year, and subject to the following conditions:

1. There shall be reasonable advance notice of the scheduling of the additional days.

2. The Superintendent of each school shall meet and confer with Department Heads
regarding the scheduling of additional days.

3. Each Department Head shall have one block of time of at least four weeks between
June 30 and September 1 during which he or she shall have no additional days
scheduled.

4. If Department Heads are required to report to work on a day when the school is
closed due to emergency conditions as described in Subsection A above, such day
shall count toward their additional 7 days.

E. The workday for School Psychologists and Audiologists shall be the same as that for
Department Heads. The work year for School Psychologists and Audiologists shall be
the same as that for Instructors.

F. The workday for Special Education Assistants shall be 7 ¥ hours. The work year for
Special Education Assistants shall consist of 219 days that includes 183 days during the
school year, plus 31 days during the summer, plus an additional five days for program

related activities. There shall be reasonable advance notice of the scheduling of the
m
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additional five days.

G. Matters of work schedules may be subject to additional discussion in agency level or
local-level labor/management meetings, except that such discussions may not result in
decreases in workdays, workweeks or work years described above, or in diminishment of
the guarantees set forth in Sub-Paragraphs D(1), (2), (3) and (4) above.

H. Employees to whom the provisions of this Memorandum apply shall accrue leave credits
in accordance with Chapter VII of the Regulations of the Commissioner of Education.
Part 872 of such regulations shall be amended to provide all employees with 30 hours
personal leave each year beginning September 1, or a prorated share. Part 877 of such
regulations shall be amended to provide additional vacation leave to eligible employees at
the end of their first and second full years of continuous service.

IV. Employees employed on an hourly basis in the title of Instructor Assistant shall, solely for
the purpose of determining eligibility for health insurance coverage, be considered the
equivalent of seasonal employees.

V. Summer Session Health Insurance for 10-Month Instructor Assistants

Effective September 3, 2002, an Instructor Assistant who is eligible for health insurance
coverage through NYSHIP, may continue his/her health insurance coverage at the
employee-share premium cost during the Schools’ summer session under the following

conditions:

A. The employee must be enrolled in one of the State’s health insurance options (Empire
Plan or HMO) at least 30 days prior to the first day of the summer session;

B. The employee must make payments for the employee-share of the health insurance
premium in accordance with procedures established by the NYS Department of Civil
Service. Failure to make payments as required will result in the cancellation of

coverage for the summer session;

C. The employee must be expected to return in a benefits eligible position following the
end of the summer session;

D. All other requirements governing NYSHIP eligibility, enrollment and benefits shall
apply; and

E. The provision of the above health insurance coverage shall be paid for in accordance
with the attached side letter.
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V1. Duration of Memorandum of Understanding

The term of this Memorandum of Understanding shall be from April 2, 2019 through April 1,
2023 to coincide with the term of the 2019-2023 State/PEF Agreement for employees in the
PS&T Services Unit. The provisions of this Memorandum of Understanding will be effective
beginning of business the day of ratification of the Agreement by employees in the PS&T Unit,
except as expressly specified otherwise in the provisions of this Memorandum of Understanding,.

In Witness Whereof, the parties have caused this agreement to be signed by their
respective parties on

m
Bl e e e i ]
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2% Increase

STEP

Bachelors

Bachelors/30

Bachelors/45

Masters and
Bachelors/60 a

Masters/15

Masters/30

Masters/45

Masters/60

Footnote a: The Bachelors/60 lane will be efiminated for persons first appointed effective September 2002 and after.

Hiring
Rate

541,883
$43,605

$44,466

$45,321
$46,179
$47,036
$47,897

$48,754

1
544,879
547,035

547,900

548,936
$49,974
$51,011
$52,053

$53,090

SALARY
SCHEDULE
March 28,
2019

547,875

$50,465

$51,334

$52,551

$53,769

$54,986

$56,209

$57,426

INSTRUCTOR
3 4
$50,871 $53,867
$53,805 $57,325
$54,768 $58,202
$56,166 $59,781
$57,564 $61,359
$58,961 $62,936
$60,365 $64,521
$61,762 $66,098

$56,863
$60,755

$61,636

$63,396
$65,154
$66,911
$68,677

$70,434

$59,859
$64,185

$65,070

$67,011
$68,949
$70,886
$72,833

574,770

$62,855
$67,615

$68,504

$70,626
$72,744
$74,861
$76,989

$79,106

8
$65,851
$71,045

$71,938

$74,241
$76,539
$78,836
$81,145

$83,442

Job
Rate

568,847

574,475

§75,372

$77,856

$80,334

$82,811

$85,301

587,778

increment
$2,996
53,430

$3,434

$3,615
$3,795
$3,975
$4,156

54,336



2% Increase

Head of
Department

Bachelors

Bachelors/30

Bachelors/45

Masters and
Bachelors/60 a

Masters/15

Masters/30

Masters/45

Masters/60

HIRING
RATE

$52,327
$54,038
$54,896

$55,755

$56,610
$57,469
$58,324

$59,179

1
$54,848
$56,781
$57,644

$58,693

$59,740
$60,792
$61,839

$62,885

SALARY SCHEDULE April 4, 2019

DEPARTMENT HEADS
2 3 4 5
$57,369 $59,890 $62,411 $64,932
$59,524 $62,267 $65,010 $67,753
$60,392 563,140 $65,888 568,636
$61,631 564,569 $67,507 $70,445
$62,870 $66,000 $69,130 $72,260
$64,115 $67,438 $70,761 $74,084
$65,354 $68,869 $72,384 $75,899
$66,591 $70,297 $74,003 $77,709

$67,453
$70,496
$71,384

$73,383

$75,390
577,407
579,414

$81,415

569,974
$73,239
$74,132

$76,321

$78,520
$80,730
$82,929

$85,121

8
$72,495
$75,982
$76,880

$79,259

$81,650
$84,053
$86,444

$88,827

JOB
RATE

$75,016
$78,725
$79,628

$82,197

584,780
$87,376
$89,959

$92,533

*Increment

$2,521
$2,743
$2,748

$2,938

$3,130
$3,323
$3,515

$3,706



2% Increase

STEP

SALARY SCHEDULE April 4, 2019

SCHOOL PSYCHOLOGIST/AUDIOLOGIST

HIRING
RATE 1 2 3 4 5 6 7 8 9
$61,317 563,786 $66,255 $68,724 $71,193 $73,662 $76,131 $78,600 $81,069 $83,538

INCR
$2,469



2% Increase

STEP
Less Than 1 Year of
Appropriate Post-

Secondary
Education

1-2 Years

2 Years or More

HIRING
RATE

$16.05

$17.33

519.58

HOURLY RATES April 4, 2019

INSTRUCTOR AIDE/INSTRUCTOR

ASSISTANT

$16.50

$17.84

$20.11

$16.95

$18.35

$20.64

$17.40

$18.86

§21.17

4 5

$17.85  $18.30

$19.37 $19.88

$21.70  $22.23

$18.75

$20.39

$22.76

$19.20

$20.90

$23.29

$19.65

$21.41

$23.82



A-5

2% increase

Less than two years
appropriate post-
secondary education

Two years or more of
appropriate post-
secondary education

SALARY SCHEDULE April 4, 2018
Special Education Assistant

HIRING

RATE 1 2 3 4 5 6 7

$27,748 $29,075 $30,402 $31,729 $33,056 $34,383 $35,710 $37,037

$29,067 $30,394 $31,721 $33,048 $34,375 $35,702 $37,029 $38,356

Job
Rate

$38,364

539,683

Increment

$1,327

$1,327



2% Increase

STEP
Bachelors
Bachelors/30
Bachelors/45

Masters and
Bachelors/60 a

Masters/15
Masters/30
Masters/45

Masters/60

Footnote a: The Bachelors/60 lane will be eliminated for persons first appointed effective September 2002 and after.

Hiring
Rate

542,721
544,477

$45,355

546,227
$47,103
547,977
548,855

$49,729

1
$45,777
$47,975

548,858

$49,914
$50,974
$52,032
$53,094

554,152

SALARY
SCHEDULE
March 26,
2020

548,833
$51,473

$52,361

$53,601
$54,845
$56,087
$57,333

$58,575

INSTRUCTOR

$51,889
$54,971

$55,864

$57,288
$58,716
$60,142
$61,572

$62,998

$54,945
$58,469

$59,367

$60,975
$62,587
$64,197
$65,811

$67,421

$58,001
$61,967

$62,870

564,662
$66,458
$68,252
$70,050

$71,844

$61,057
$65,465

$66,373

$68,349
$70,329
$72,307
$74,289

$76,267

$64,113
$68,963

$69,876

$72,036
$74,200
$76,362
$78,528

$80,690

567,169

572,461

$73,379

$75,723

578,071

$80,417

$82,767

$85,113

Job
Rate

$70,225
$75,959

$76,882

$79,410
$81,942
$84,472
$87,006

$89,536

Increment
$3,056
$3,498

$3,503

$3,687
$3,871
$4,055
$4,239

$4,423



2% increase

Head of
Department

Bachelors
Bachelors/30

Bachelors/45

Masters and
Bachelors/60 a

Masters/15
Masters/30
Masters/45

Masters/60

HIRING
RATE

$53,374
$55,119
$55,994

$56,870

557,742
$58,618
$59,490

$60,363

1
$55,945
$57,917
$58,797

$59,867

$60,935
$62,008
$63,075

$64,143

SALARY SCHEDULE April 2, 2020

DEPARTMENT HEADS
2 3 4
$58,516 $61,087 $63,658
$60,715 $63,513 $66,311
$61,600 $64,403 $67,206
$62,864 $65,861 $68,858
$64,128 567,321 $70,514
$65,398 $68,788 $72,178
$66,660 $70,245 $73,830
$67,923 $71,703 $75,483

$66,229

$69,109

$70,008

$71,855

$73,707

575,568

$77,415

$79,263

$68,800
$71,907
$72,812

$74,852

$76,900
$78,958
$81,000

583,043

$71,371
$74,705
$75,615

$77,849

$80,093
$82,348
$84,585

586,823

8
$73,942
$77,503
$78,418

$80,846

$83,286
$85,738
$88,170

590,603

JOB
RATE

$76,513

580,301

581,221

$83,843

$86,479

589,128

$91,755

$94,383

*Increment

$2,571
$2,798
52,803

52,997

$3,193
$3,390
$3,585

$3,780



B-3 SALARY SCHEDULE April 2, 2020

SCHOOL PSYCHOLOGIST/AUDOLOGIST
2% Increase

HIRING
STEP RATE 1 2 3 4 5 6 7 8 9 INCR
$62,543 $65,061 $67,579 $70,097 $72,615 $75,133 $77,651 $80,169 582,687 $85,205 $2,518



2% Increase

STEP
Less Than 1 Year of
Appropriate Post-

Secondary
Education

1-2Years

2 Years or More

HIRING
RATE

$16.37

$17.68

$19.97

HOURLY RATES April 2, 2020

INSTRUCTOR AIDE/INSTRUCTOR

ASSISTANT

$16.83

$18.20

$20.51

$17.29

$18.72

$21.05

$17.75

519.24

$21.59

4

518.21

$19.76

$22.13

$18.67

$20.28

$22.67

$19.13

$20.80

$23.21

$19.59

$21.32

$23.75

$20.05

$21.84

$24.29



B-5

2% increase

Less than two years
appropriate post-
secondary education

Two years or more of
appropriate post-
secondary education

HIRING

RATE i

$28,303 $29,657

529,648 $31,002

SALARY SCHEDULE April 2, 2020

Special Education Assistant

2 3 4 5 6 7

$31,011 $32,365 $33,719 $35,073 $36,427 $37,781

$32,356 $33,710 $35,064 $36,418 $37,772 $39,126

Job
Rate

$39,135

540,480

Increment

$1,354

51,354



2% Increase

STEP

Bachelors

Bachelors/30

Bachelors/45

Masters and
Bachelors/60 a

Masters/15

Masters/30

Masters/45

Masters/60

Footnote a: The Bachelors/60 lane will be eliminated for persons first appointed effective September 2002 and after.

Hiring
Rate

$43,575
$45,367

$46,262

$47,152
$48,045
$48,937
$49,832

550,724

1
$46,692
$48,935

$49,835

$50,913
$51,993
$53,073
$54,156

$55,235

SALARY
SCHEDULE
March 25,
2021

$45,809
$52,503

$53,408

$54,674
$55,941
$57,209
$58,480

$59,746

INSTRUCTOR
3 4
$52,926 $56,043
$56,071 $59,639
$56,981 560,554
$58,435 $62,196
$59,889 $63,837
$61,345 $65,481
$62,804 $67,128
$64,257 $68,768

$59,160

$63,207

$64,127

$65,957

$67,785

969,617

$71,452

$73,279

$62,277
566,775

$67,700

$69,718
$71,733
$73,753
$75,776

$77,790

565,394
$70,343

$71,273

$73,479
$75,681
$77,889
$80,100

$82,301

$68,511
§73,911

$74,846

$77,240

$79,629

582,025

$84,424

$86,812

Job
Rate

$71,628
$77,479

$78,419

$81,001
$83,577
$86,161
$88,748

$91,323

Increment
$3,117
53,568

$3,573

$3,761
$3,948
$4,136
$4,324

$4,511



2% Increase

Head of
Department

Bachelors

Bachelors/30

Bachelors/45

Masters and
Bachelors/60 a

Masters/15

Masters/30

Masters/45

Masters/60

HIRING
RATE

$54,441
$56,221
$57,114

$58,007

$58,897
$59,790
$60,680

$61,570

1
$57,063
$59,075
$59,973

$61,064

$62,154
$63,248
$64,337

565,426

SALARY SCHEDULE April 1, 2021

DEPARTMENT HEADS

2 3 4 5
$59,685 $62,307 $64,929 $67,551
$61,929 564,783 $67,637 $70,491
$62,832 $65,691 $68,550 $71,409

$64,121 $67,178 $70,235 $73,292

$65,411 $68,668 $71,925 $75,182
$66,706 $70,164 §$73,622 $77,080
$67,994 $71,651 §$75,308 578,965

$69,282 $73,138 576,994 $80,850

$70,173
$73,345
$74,268

$76,349

$78,439
580,538
$82,622

$84,706

$72,795
$76,199
$77,127

$79,406

$81,696
$83,996
$86,279

$88,562

8
$75,417
$79,053
$79,986

$82,463

$84,953
587,454
$89,936

$92,418

JOB
RATE

578,039
$81,907
582,845

$85,520

$88,210
$90,912
$93,593

$96,274

*Increment

$2,622
$2,854
$2,859

$3,057

$3,257
$3,458
$3,657

$3,856



c-3 SALARY SCHEDULE April 1, 2021

SCHOOL PSYCHOLOGIST/AUDIOLOGIST
2% increase

HIRING
STEP RATE 1 2 3 4 5 6 7 8 9 INCR
$63,794 $66,362 $68,930 $71,498 $74,066 $76,634 579,202 $81,770 584,338 $86,906 $2,568



2% Increase

STEP
Less Than 1 Year of
Appropriate Post-

Secondary
Education

1-2Years

2 Years or More

HIRING
RATE

$16.70

518.03

$20.37

HOURLY RATES April 1, 2021

INSTRUCTOR AIDE/INSTRUCTOR

ASSISTANT

$17.17

$18.56

$20.92

$17.64

$19.09

$21.47

$18.11

$19.62

$22.02

$18.58

$20.15

$22.57

$19.05

$20.68

$23.12

$19.52

$21.21

$23.67

$19.99

$21.74

$24.22

$20.46

$22.27

$24.77



C-5

2% increase

Less than two years
appropriate post-
secondary education

Two years ar more of
appropriate post-
secondary education

HIRING

RATE 1

$28,869 $30,250

$29,648 $31,103

SALARY SCHEDULE April 1, 2021

Special Education Assistant

2 3 4 5 6 7

$31,631 $33,012 $34,393 $35,774 $37,155 $38,536

$32,558 $34,013 $35,468 $36,923 $38,378 $39,833

Job
Rate

539,917

$41,288

Increment

$1,381

$1,455



2% Increase

STEP

Bachelors

Bachelors/30

Bachelors/45s

Masters and
Bachelors/60 a

Masters/15

Masters/30

Masters/45

Masters/60

Footnote a: The Bachelors/60 lane will be eliminated for persons first appointed effective September 2002 and after.

Hiring
Rate

S44,447
$46,274

$47,187

$48,095
$49,006
$49,916
$50,829

$51,738

1
$47,626
$49,914

$50,831

$51,931
$53,033
$54,135
355,239

$56,340

SALARY
SCHEDULE
April 7,
2022

$50,805
$53,554

$54,475

$55,767
$57,060
$58,354
$59,649

$60,942

INSTRUCTOR

553,984
$57,194

$58,119

$59,603
$61,087
$62,573
$64,059

$65,544

4
$57,163
$60,834

$61,763

$63,439
$65,114
$66,792
$68,469

$70,146

$60,342
$64,474

$65,407

$67,275
$69,141
$71,011
$72,879

$74,748

$63,521
$68,114

$69,051

$71,111
573,168
$75,230
$77,289

$79,350

$66,700
$71,754

$72,695

$74,947
$77,195
$79,449
$81,699

$83,952

8
$69,879
$75,394

$76,339

$78,783
$81,222
$83,668
$86,109

588,554

Job
Rate

$73,058
$79,034

$79,983

$82,619
$85,249
$87,887
$90,519

$93,156

Increment
$3,179
$3,640

$3,644

$3,836
$4,027
$4,219
54,410

$4,602



2% Increase

Head of
Department

Bachelors

Bachelors/30

Bachelors/45s

Masters and
Bachelors/60 a

Masters/15

Masters/30

Masters/45

Masters/60

HIRING
RATE

$55,530

$57,345

$58,256

$59,167

560,075

$60,986

$61,894

$62,801

1
$58,204
$60,256
$61,172

$62,285

$63,397
564,513
$65,624

566,734

SALARY SCHEDULE March 31, 2022

DEPARTMENT HEADS

2 3 4
$60,878 $63,552 $66,226
$63,167 $66,078 568,989
$64,088 $67,004 $69,920
$65,403 $68,521 $71,639
$66,719 $70,041 $73,363
$68,040 $71,567 $75,094
$69,354 $73,084 $76,814
$70,667 $74,600 $78,533

$68,900
$71,900
$72,836

574,757

$76,685
$78,621
580,544

$82,466

$71,574

$74,811

$75,752

$77,875

580,007

$82,148

$84,274

$86,399

$74,248

$77,722

$78,668

$80,993

$83,329

$85,675

588,004

$90,332

8
$76,922
$80,633
$81,584

584,111

$86,651
$89,202
$91,734

$94,265

10B
RATE

$79,596
583,544
$84,500

$87,229

589,973
592,729
$95,464

$98,198

*Increment

$2,674
52,911
52,916

$3,118

$3,322
$3,527
$3,730

$3,933



D-3 SALARY SCHEDULE March 31, 2022

SCHOOL PSYCHOLOGIST/AUDIOLOGIST
2% Increase

HIRING
STEP RATE 1 2 3 4 5 6 7 8 g INCR
565,070 $67,689 $70,308 $72,927 $75,546 578,165 $80,784 $83,403 586,022 $88,641 $2,619



2% Increase

STEP
Less Than 1 Year of
Appropriate Post-

Secondary
Education

1-2Years

2 Years or More

HIRING
RATE

$17.03

$18.39

$20.78

HOURLY RATES April 31, 2022

INSTRUCTOR AIDE/INSTRUCTOR

ASSISTANT

$17.51

$18.93

$21.34

$17.99

$19.47

$21.90

$18.47

$20.01

$22.46

$18.95

$20.55

$23.02

$19.43

$21.09

$23.58

$19.91

$21.63

$24.14

$20.39

$22.17

$24.70

$20.87

$22.71

$25.26



D-5

2% increase

Less than two years
appropriate post-
secondary education

Two years or more of
appropriate post-
secondary education

SALARY SCHEDULE March 31, 2022
Special Education Assistant

HIRING

RATE 1 2 3 4 5 6 7

$29,446 $30,855 $32,264 533,673 $35,082 $36,491 $37,900 $39,309

$29,648 $31,206 $32,764 $34,322 535,880 $37,438 $38,996 540,554

Job
Rate

$40,718

542,112

Increment

$1,409

$1,558



SALARY SCHEDULE March 29, 2019

HABILITATION PROGRAM ASSISTANT I
2% Increase

FIRST  SECOND THIRD FOURTH FIFTH SIXTH  SEVENTH EIGHTH

HIRING YEAR YEAR YEAR YEAR YEAR YEAR YEAR YEAR
RATE RATE RATE RATE RATE RATE RATE RATE RATE

High school diploma or

equivalent 535,118 536,346 $37,574 $38,802 540,030 $41,258 $42,486 $43,714 $44,942

Completion of at
least

30 credit hours of post-
secondary education
determined by the
appointing authority to

be appropriate $37,544 $38,879 $40,214 $41,549 $42,884 $44,219 $45554 $46,889 $48,224

Completion of at
least

60 credit hours of post-
secondary education
determined by the

appointing authority to
be appropriate $39,951 $41,370 542,789 $44,208 545,627 547,046 548,465 549,884 551,303

INCR

$1,228

$1,335

$1,419



SALARY SCHEDULE March 26, 2020

HABILITATION PROGRAM ASSISTANT I
2% Increase

FIRST  SECOND THIRD FOURTH FIFTH SIXTH  SEVENTH EIGHTH

HIRING YEAR YEAR YEAR YEAR YEAR

YEAR YEAR YEAR
RATE RATE RATE RATE RATE

RATE RATE RATE RATE
High school diploma or

equivalent $35,820 $37,073 $38,326 $39,579  $40,832 S$42,085 $43,338 544,591 $45,844

Completion of at
least

30 credit hours of post-
secondary education
determined by the
appointing authority to

be appropriate $38,295 $39,657 $41,019 $42,381  $43,743 $45,105 $46,467 $47,829 549,191

Completion of at
least

B0 credit hours of post-
secondary education
determined by the
appointing authority to

be appropriate $40,750 $42,197 $43,644 545,091  $46,538 $47,985 $49,432 $50,879 $52,326

INCR

$1,253

51,362

$1,447



SALARY SCHEDULE March 25, 2021
HABILITATION PROGRAM ASSISTANT I

2% Increase

FIRST  SECOND THIRD FOURTH FIFTH SIXTH SEVENTH EIGHTH

HIRING YEAR YEAR YEAR YEAR YEAR YEAR YEAR YEAR
RATE RATE RATE RATE RATE RATE RATE RATE RATE
High school diploma or
equivalent $36,536 $37,814 $39,092 $40,370 541,648 542,926 $44,204  $45,482 $46,760

Completion of at
least

30 credit hours of post-
secondary education
determined by the
appointing authority to

be appropriate $39,061 $40,450 $41,839 $43,228 544,617 $46,006 $47,395 $48,784 $50,173

Completion of at
least

60 credit hours of post-
secondary education
determined by the
appointing authority to

be appropriate $41,565 $43,041 544,517 $45993  $47,469 $48,945 $50,421 $51,897 653,373

INCR

$1,278

51,389

51,476



SALARY SCHEDULE April 7, 2022

HABILITATION PROGRAM ASSISTANT i
2% Increase

FIRST  SECOND THIRD FOURTH FIFTH SIXTH  SEVENTH EIGHTH

HIRING YEAR YEAR YEAR YEAR YEAR YEAR YEAR YEAR
RATE RATE RATE RATE RATE RATE RATE RATE RATE
High school diploma or
equivalent $37,267 $38,571 $39,875 $41,179 $42,483 543,787 545,091 $46,395 $47,699

Completion of at
feast

30 credit hours of post-
secondary education
determined by the
appointing authority to

be appropriate $39,842 $41,259 542,676 $44,093  $45,510 $46,927 $48,344  $49,761 $51,178

Completion of at
least

60 credit hours of post-
secondary education
determined by the
appointing authority to

be appropriate $42,396 $43,902 545408 $46,914  $48,420 $49,926 $51,432 $52,938 $54,444

INCR

$1,304

$1,417

$1,506



2% Increase

High school diploma or its
equivalent and one year of
experience as an HPAl or
comparable experience ina
similar program

High school diploma or its
equivalent and one year of
experience as described
above, plus completion of at
least 30 credit hours of post-
secondary education
determined by the
appointing authority to be
appropriate

High school diploma or its
equivalent and one year of
experience as described
above, plus completion of at
least 60 credit hours of post-
secondary education
determined by the
appointing authority to be
appropriate

HIRING
RATE

$41,436

$44,274

547,124

SALARY SCHEDULE March 28, 2019

HABILITATION PROGRAM ASSISTANT I

FIRST SECOND THIRD FOURTH
YEAR YEAR YEAR YEAR
RATE RATE RATE RATE

542,849 $44,262 545,675 $47,088

545,781 547,288 548,795 550,302

$48,719 450,314  $51,909 $53,504

FIFTH
YEAR
RATE

$48,501

$51,805

$55,099

SIXTH
YEAR
RATE

$49,914

$53,316

$56,694

SEVENTH
YEAR
RATE

$51,327

$54,823

$58,289

EIGHTH
YEAR
RATE

$52,740

$56,330

$59,884

INCR

51,413

$1,507

$1,595



2% Increase

High school diploma or its
equivalent and one year of
experience as an HPAl or
comparable experience in a
similar program

High schooi diploma or its
equivalent and one year of
experience as described
above, plus completion of
at least 30 credit hours of
post-secondary education
determined by the
appointing authority to be
appropriate

High school diploma or its
equivalent and one year of
experience as described
above, plus completion of
at least 60 credit hours of
post-secondary education
determined by the
appointing authority to be
appropriate

SALARY SCHEDULE March 26, 2020

HABILITATION PROGRAM ASSISTANT 1l

FIRST SECOND
HIRING YEAR YEAR
RATE RATE RATE

542,265  $43,706 545,147

$45,159  $46,696 548,233

548,066 549,693 551,320

THIRD FOURTH
YEAR YEAR
RATE RATE

546,588 548,029

549,770 $51,307

$52,947 $54,574

FIFTH SIXTH SEVENTH EIGHTH
YEAR YEAR YEAR YEAR
RATE RATE RATE RATE

549,470 $50,911 $52,352 553,763

552,844  $54,381 $55,918 $57,455

$56,201  $57,828 559,455 $61,082

INCR

51,441

51,537

51,627



2% Increase

High school diploma or its
equivalent and one year
of experience as an HPAI
or comparable experience
in a similar program

High school diploma or its
equivalent and one year
of experience as described
above, plus completion of
at least 30 credit hours of
post-secondary education
determined by the
appointing authority to be
appropriate

High school diploma or its
equivalent and one year
of experience as described
above, plus completion of
at least 60 credit hours of
post-secondary education
determined by the
appointing authority to be
appropriate

SALARY SCHEDULE March 25, 2021

HABILITATION PROGRAM ASSISTANT [I

FIRST
HIRING YEAR
RATE RATE

$43,110 544,580

$46,062 547,630

549,027 $50,687

SECOND
YEAR
RATE

546,050

$49,198

$52,347

THIRD
YEAR
RATE

$47,520

$50,766

$54,007

FOURTH
YEAR
RATE

548,990

$52,334

555,667

FIFTH SIXTH SEVENTH  EIGHTH
YEAR YEAR YEAR YEAR
RATE RATE RATE RATE

$50,460  $51,930  $53,400  $54,870

$53,902 $55470 $57,038  $58,606

$57,327 $58,987 $60,647  $62,307

INCR

$1,470

51,568

51,660



2% Increase

High school diploma or
its equivalent and one
year of experience as an
HPAI of comparable
experience in a similar
program

High school diploma or
its equivalent and one
year of experience as
described above, plus
completion of at least 30
credit hours of post-
secondary education
determined by the
appointing authority to
be appropriate

High school diploma or
its equivalent and one
year of experience as
described above, plus
completion of at least 60
credit hours of post-
secondary education
determined by the
appointing authority to
be appropriate

SALARY SCHEDULE April 7, 2022

HABILITATION PROGRAM ASSISTANT |l

FIRST  SECOND
HIRING  YEAR YEAR
RATE RATE RATE

$43,972 $45471  $46,970
546,983 548,582  $50,181
$50,008 $51,701 553,394

THIRD FOURTH FIFTH
YEAR YEAR YEAR
RATE RATE RATE

548,469 $49,968 $51,467
$51,780 $53,379 554,978
555,087 556,780  $58,473

SIXTH
YEAR
RATE

$52,966

$56,577

$60,166

SEVENTH EIGHTH

YEAR YEAR
RATE RATE
854,465 $55,964

$58,176  $59,775

$61,859 $63,552

INCR

$1,499

$1,599

$1,693



