
RE: State Retiree Health Care Programs and Permanent COLA Improvement 

 

Dear Legislator: 

 

As a constituent and a state employee represented by the Public Employees Federation (PEF), I 

write to you expressing my pleasure that this Executive Budget did not include any proposals 

which would unilaterally cut the health care benefits of state retirees.  The last few Executive 

Budgets included several proposals which were ultimately rejected by the Legislature.  

 

Instead of cuts to retiree health care programs, I ask that you include in the final budget a way to 

treat retirees living on fixed incomes and their contributions for health insurance more equitably.  

Specifically, there is pending legislation (S.4149/A.3357) to limit the ability of the State Civil 

Service Commission to set the state’s contribution rates for NYSHIP.  Current law was put into 

place in 2011 which inappropriately gave the Commission, with the consent of the Director of 

the Budget, the authority to make these changes. Since then, the Commission has raised rates 

unilaterally which has harmed retirees on fixed incomes.  These rates should either be fixed or 

part of contract negotiations, not subject to the whims of the Commission. 

 

Additionally, I ask that you include legislation to improve the Permanent COLA for retirees 

living on fixed incomes.  The $18,000 maximum base used for calculating benefits has not been 

adjusted in over 20 years.  We ask that you include provisions in the final budget to increase this 

base amount to reflect the lost of purchasing power retirees have lost since the enactment of the 

Permanent COLA law in 2000.        

 

As my elected representative, I kindly ask that you work with the leadership in your house to 

include this legislation (S.4149/A.3357) and improvements to the Permanent COLA as part of 

the final negotiated budget.  Thank you for your time, attention and consideration of this very 

important issue.   

 

Sincerely,    

 

 

 

 

___________________________________ 

 

___________________________________  

 

___________________________________ 


