
 

PEF ARTICLE 18 

Health & Safety 
Committees 

Know the Structure. Use It Right. 
 

 

PEF/NYS Contract Article 18.6 sets up a three-level system of Health and Safety Committees (Local, 

Agency, and Statewide) so that workplace hazards get identified, addressed, and corrected. The system 

only works if issues move through it correctly: starting at the local level, escalating only when 

necessary, and documenting every step along the way. 

3 

COMMITTEE LEVELS 

4x 

MEETS AT LEAST QUARTERLY 

7 

DAYS AGENDA NOTICE 

REQUIRED 

 

◆ The Escalation Structure 

 

Local: the front line, most hazards start and end here. 

Agency: agency-wide issues unresolved locally. 

Statewide: executive level, statewide-impact issues. 

● The local committee knows the worksite best and can act fastest. 

● Skipping levels weakens the record trail needed to prove a pattern. 

● Each level exists to catch what the level below could not resolve. 

◆ Why Local Committees Are the Foundation 

● Fastest resolution: fixed close to where it happens. 

● Direct member voice: peers who see the same 

conditions. 

● Builds the bench: today's local reps become 

tomorrow's leaders. 

Bottom line: A weak local committee 

doesn't just fail that worksite; it 

overloads the whole hierarchy above 

it. 
 

◆ Follow the Path and Don't Skip Levels 

 

Each unresolved issue moves up only after it has genuinely been raised and worked at the level below, 

keeping every committee focused on what belongs there and preserving a clear, documented history if 

it needs to go further.  

Article 



A WIN FOR MEMBERS  WHAT'S NEW IN ARTICLE 18.7 

The 2026–2031 Agreement strengthens the language that governs communication between 

management and PEF leadership when conditions at a worksite are disrupted, or when work is being 

planned that could affect members. These aren't abstract rights; they are concrete triggers for a 

conversation members and local union leadership can hold management to. Here is the exact contract 

language and what it means on the ground. 

◆ Article 18.7(b)  Disruptions to Normal Business Conditions 

ARTICLE 18.7(b)    Disrupted Conditions 

“In instances that disrupt the normal business conditions (e.g., no utilities, lack of 
ventilation – including heat and air conditioning, bomb threats, etc.), local 
management will discuss with the local PEF leadership what it knows of the conditions, 
when the conditions will be abated and what arrangements will be made to abate the 
conditions. When the employer has advance knowledge of such conditions, discussions 
with the union will occur immediately.” 

What This Means for You 

● Covers real disruptions: no utilities, no heat or AC, bomb threats, and similar conditions. 

● Management must tell local PEF leadership what it knows, including the conditions, when 

they'll be fixed, and the plan to fix them. 

● If management knew in advance, the union must be looped in immediately, not after the fact. 

◆ Article 18.7(c)  Advance Notice of Planned Work 

ARTICLE 18.7(c)    Planned Renovations, Repairs & Construction 

“In instances where local management is aware of planned renovations, repairs or 
new construction to be performed, advance notice to the local union leadership will be 
provided as soon as practicable. Such notice will include, but not be limited to, timing, 
scale and impact where available.” 

What This Means for You 

● Applies whenever local management knows about planned renovations, repairs, or new 

construction. 

● The local union leadership gets advance notice, as soon as practicable, not as an afterthought. 

● That notice must cover timing, scale, and impact where available, so members know what to 

expect. 

 

Why it matters: these provisions turn “we'll let you know eventually” into a contractual obligation. They 

give members and local union leadership a specific hook to raise when management is slow to communicate 

and a documented expectation to point to if they don't. 

  



DOCUMENT EVERYTHING  THE KEY TO A COMMITTEE THAT WORKS 

Escalation only works if there is a clear, written record of what was raised, discussed, and done. 

Without documentation, an unresolved hazard is just a conversation. With documentation, it's 

evidence. 

 

◆ Why Documentation Matters 

● Creates the paper trail an Agency or Statewide 

committee needs to see an issue's full history. 

● Protects members' rights if a hazard leads to 

injury, a grievance, or a PESH/OSHA 

complaint. 

● Preserves institutional memory when co-chairs 

or members change. 

● Holds Labor and Management accountable to 

meeting commitments. 

● Supports required reporting, including SH 900 

logs and quarterly minutes. 

Documentation Checklist 

☐  Agenda shared 7+ days before the meeting 

☐  Minutes recorded, distributed & approved 

☐  Every concern logged with date & status 

☐  Action items tracked until closed 

☐  Correspondence kept on file for next level 
 

◆ Who Does What on the Committee 

Co-Chairs 

● Set meeting time & place 

● Build agenda with 

counterpart 

● Facilitate & follow up on 

actions 

Secretary 

● Elected or rotated 

periodically 

● Record & distribute 

minutes 

● Distribute the agenda 

Committee Members 

● Attend & complete 

assignments 

● Raise employee concerns 

● Participate in inspections 

◆ At a Glance 

Level What It Handles 

Local Worksite-level hazards and day-to-day concerns; may be regional. 

Agency Agency-wide issues and those unresolved at the local level. 

Statewide Statewide-impact issues across all agencies; executive level. 

◆ Getting Involved & Getting Help 

Reach out to your local H&S chair, statewide chair, Article 18 chairs, or the Health & Safety 

Department: 

Email: HealthandSafety@pef.org   |   Phone: 1-800-342-4306 ext. 254   |   pef.org/departments/health-safety  



APPENDIX  ARTICLE 18 HEALTH AND SAFETY, FULL CONTRACT 
LANGUAGE 

Below is Article 18 in full, word for word, as written in the 2026–2031 PEF/State Tentative 

Agreement. 

◆ 18.1  The State's Commitment 

ARTICLE 18.1 

“The State remains committed to providing and maintaining healthy and safe working 
conditions, and to initiating and maintaining operating practices that will safeguard 
employee health and safety in an effort to eliminate the potential of on-the-job 
injury/illness and resulting workers’ compensation claims.” 

 

◆ 18.2  Joint Health and Safety Committee Established 

ARTICLE 18.2 

“The State and PEF shall establish a Joint Health and Safety Committee. The Joint 
Health and Safety Committee shall study and review matters of mutual concern in the 
areas of health and safety; shall serve as a forum in which PEF can advise the State of 
potential health or safety problems; shall serve as a forum in which PEF can advise on 
the development and implementation of State policy in all matters related to health and 
safety; and shall serve as a means by which pro-active measures to improve health and 
safety at the worksite can be developed and implemented.” 

 

◆ 18.3  Committee Composition & Meetings 

ARTICLE 18.3 

“The Joint Health and Safety Committee shall consist of three designees of the Director 
of the Office of Employee Relations and three designees of the President of PEF. The 
Committee shall meet at least quarterly. The Committee shall establish by agreement 
such operating procedures, tasks and goals as it deems necessary to conduct its 
activities. In the case of a failure of the Committee to reach agreement on any matter, 
such matter shall be referred to the Professional Development and Quality of Working 
Life Coordinating Committee for resolution.” 

 

◆ 18.4  Committee Funding & Activities 

ARTICLE 18.4 

“The Joint Health and Safety Committee shall use such funds as are made available to 
it pursuant to Article 18.12 to undertake initiatives in the general areas of education, 
support of agency-level and local-level health and safety committees, and study and 
research, subject to the agreement of the Committee. Specific activities of the 
Committee may include, but are not limited to, the following: • Development and 
implementation of programs to enhance the knowledge and skills of employees, 
management officials and union representatives in the identification and correction of 



health and safety problems. This includes development of standards and identification 
of best practices for decontamination of State vehicles and equipment exposed to 
hazardous or toxic materials; approaches to reducing slip, trip and fall hazards; best 
practices for reducing hazards to employees from vectorborne illnesses; and best 
practices for addressing employee exposure to toxic substances or other hazardous 
materials. • Development and implementation of a health and safety grants program 
to provide financial support to the activities of agency-level and local-level health and 
safety committees. Upon ratification of the 2026-2031 Agreement, the Committee shall 
make every reasonable effort to streamline the grant process to expedite awarding of 
grants. Such measures may include, but are not limited to, better guidance to 
applicants, more frequent Committee meetings to review grant applications, and 
evaluation of the best approaches to procuring vendor services consistent with State 
procurement rules and guidelines. • Participation in Indoor Air Quality improvements 
at requesting worksites by providing assistance to agency-level and local-level health 
and safety committees in Indoor Air Quality training, education and awareness 
programs. • Development and implementation of programs to provide agency-level 
and local-level health and safety committees with current information about health 
and safety issues including, but not limited to, the operation of a Health and Safety 
Resource Center, ergonomics, violence and assaults on employees, infectious disease 
control, and right-to-know education.” 

 

◆ 18.5  Asbestos 

ARTICLE 18.5 

“The Committee shall identify issues of mutual concern in the area of asbestos, and 
shall develop and implement activities to address such mutual concerns.” 

 

◆ 18.6  Agency-Level and Local-Level Health and Safety Committees 

ARTICLE 18.6 

“(a) The State and PEF shall establish joint health and safety committees at the agency 
and local levels. Such committees shall have at the agency and local levels the same 
functions as those of the State-level committee. (b) Agency and local health and safety 
committees shall meet at least quarterly. Agendas shall be exchanged in writing by the 
parties at least seven days before each meeting, and additional matters may be placed 
on the agenda only by the agreement of both parties. (c) A local-level health and safety 
committee that has reviewed a local health and safety issue but has been unable to 
agree on the disposition of that issue shall refer that issue to the appropriate agency-
level health and safety committee for review and resolution. (d) An agency-level health 
and safety committee that has reviewed an agency-level or local-level health and safety 
issue but has been unable to agree on the disposition of that issue shall refer that issue 
to the Statewide Health and Safety Committee for review and resolution.” 

 

◆ 18.7  Coordination of Health and Safety Activities 



ARTICLE 18.7 

“(a) In recognition that health and safety are worksite matters that affect all employees 
at a worksite, regardless of negotiating unit, the Joint Health and Safety Committee 
and the agency-level and local-level health and safety committees shall make 
appropriate efforts to integrate their activities with the health and safety activities of 
State departments and agencies and joint health and safety committees established by 
the State and other State employee unions. Such efforts shall not preclude State/PEF 
health and safety committees from acting independently. (b) In instances that disrupt 
the normal business conditions (e.g., no utilities, lack of ventilation – including heat 
and air conditioning, bomb threats, etc), local management will discuss with the local 
PEF leadership what it knows of the conditions, when the conditions will be abated and 
what arrangements will be made to abate the conditions. When the employer has 
advance knowledge of such conditions, discussions with the union will occur 
immediately. (c) In instances where local management is aware of planned 
renovations, repairs or new construction to be performed, advance notice to the local 
union leadership will be provided as soon as practicable. Such notice will include, but 
not be limited to, timing, scale and impact where available.” 

 

◆ 18.8  Toxic Exposure 

ARTICLE 18.8 

“(a) Employees who are directly exposed to toxic substances as a result of an accident, 
an incident or a discovery previously undetected by the State or the employees, will 
have the opportunity to be medically screened as screening will be offered provided 
commonly accepted scientific evidence exists to indicate that the exposure presents a 
clear and present danger to the health of the affected employee. (b) It is incumbent on 
the State to identify substances used by employees or to which they are exposed within 
the workplace. Where a substance is identified as being toxic, prior to any clean up or 
removal of the substance, the State will determine the nature of the substance, the toxic 
properties of the substance, and the safe and recommended method of working with the 
substance including the appropriate personal protective equipment necessary when 
working with the identified substance.” 

 

◆ 18.9  Safety Equipment 

ARTICLE 18.9 

“Safety equipment such as safety shoes, safety goggles, hardhats, vests, etc., which are 
officially required by departments and agencies for use by employees shall be supplied 
by the State.” 

 

◆ 18.10  Occupational Exposure Policies (HIV, HBV, TB) 

ARTICLE 18.10 

“Those departments or agencies in which there is a potential for occupational exposure 
to HIV, HBV, and TB, as determined by the New York State Department of Labor, shall 



establish and promulgate policies consistent with generally accepted medical practices, 
New York State Department of Health Guidelines, and New York State Department of 
Labor Occupational Safety and Health Standards and Enforcement Guidelines.” 

 

◆ 18.11  Health and Safety Grievance Procedure 

ARTICLE 18.11 

“Grievances alleging a violation of this Article, or alleging the existence of any safety 
violation, or otherwise arising from a health and safety condition or dispute shall be 
subject to review through the procedure established in Article 34, Section 34.1(b) of the 
Agreement and shall not be arbitrable.” 

 

◆ 18.12  Committee Funding Appropriations 

ARTICLE 18.12 

“The State shall prepare, secure introduction and recommend passage by the 
Legislature of such legislation as may be appropriate and necessary to obtain an 
appropriation of $938,897 for Fiscal Year 2026-2027, $976,453 for Fiscal Year 2027-
2028, $1,010,629 for Fiscal Year 2028-2029, $1,040,948 for Fiscal Year 2029-2030, 
and $1,072,176 for Fiscal Year 2030-2031,$846,890 for Fiscal Year 2023-2024, 
$872,297 for Fiscal Year 2024-2025, and $898,466 for Fiscal Year 2025-2026, and 
each fiscal year thereafter to fund the programs of the Joint Health and Safety 
Committee.” 

 

 


