Term
+ 5Years: April 2, 2026, through April 1, 2031

Wage Increases

+ 4.5% base salary increase retroactive to March/April 2026
+ 4% base salary increase effective March/April 2027

* 3.5% base salary increase effective March/April 2028

+ 3% base salary increase effective March/April 2029

* 3% base salary increase effective March/April 2030

Effective dates for institutional payroll are at the end of
March in each fiscal year and effective dates for administrative
payroll are at the beginning of April in each fiscal year.

Higher Education Differential

+ Payments of the Higher Education Differential (HED)
have been renewed, in the amount of $600, to be paid in
each year of this Agreement, to each eligible employee.
Payments will be pro-rated for part-time employees and
those paid on an other than annual salaried basis. Proof of
a college degree (i.e. Associate’s, Bachelor’s, Masters and/or
Doctorate) or professional licensure by SED is required
to receive payment.

Location Pay
+ Downstate adjustment increased from $4,000 as follows:

v April 2026 - $4,150
v April 2027 - $5,150
v April 2028 - $6,150
v April 2029 - $6,400
v April 2030 - $6,650

+ Mid-Hudson Adjustment increased from $2,000
as follows:

v April 2026 - $2,150
v April 2027 - $2,400
v April 2028 - $2,650
v April 2029 - $2,800
v April 2030 - $2,950

+ Ulster County added to Mid-Hudson Adjustment

Inconvenience Pay
+ Increased from $575 to $825 effective April 2026

Hazardous Duty Bonus

+ A'$300 annual bonus payment will be made to those
employees working at facilities and jobsites run by OPWDD,
OMH, DOCCS, and OCFS which house individuals in the custody
or care of the State. To qualify, an employee must have
completed one year of continuous service. An employee
must also not telecommute more than 10% of their time
worked. Employees working on a part-time or hourly
basis will receive a pro-rated payment.

Highlights of the Tentative
2026-2031 PEF/State Agreement

+ This bonus is in addition to the already existing hazardous
duty pay of $1 per hour for qualifying employees.

SAD Pay (Special Assignment to Duty)

+ Increased from $750 to $1,000 in each year
of the Agreement.

Long-Term Seasonal Employees

« Lump sum payment increased from $500 to $750
for each year of the Agreement.

Funding for Joint Committees

+ Funding for the following Joint Committees is increased
by the across-the-board wage increases in each year
of the Agreement:

v/ Article 9 - Health Benefits
v Article 10 - Work-Life Services
v Article 14 - Quality of Working
Life Coordinating Committee
v/ Article 15 - Professional Development
v/ Article 18 - Health and Safety
v Article 27 - Property Damage

Sick Leave Improvement

+ Increase in sick leave accumulation cap from 225 to 250
days. The 200 days that can be used to pay for health
insurance in retirement and for retirement service
credit remains unchanged.

Prenatal Leave

+ Effective January 1, 2027, employees who earn accruals
will be able to use 20 hours Paid Prenatal Leave without
charge to other accruals. Paid Prenatal Leave may be used
for prenatal medical appointments, IVF appointments,
and other uses consistent with NYS Labor Law 196-b(4-a).
Requests for leave shall not be unreasonably denied. The
leave amount shall be pro-rated for employees who earn
accruals but work less than full time.

MOA on Enhanced Workers' Comp Benefit

for Parole Titles

+ Continued for the term of the Agreement
and sunset eliminated

Workers’ Compensation

+ Employees out on workers' compensation due to
an assault will be treated as if on payroll for up to 24
months for purposes of seniority.

Instructors’/ Teachers’ OT Rate

+ Side letter provides that the parties will study the OT rate
of pay for 10-month Institution Teachers/Instructors and
upon mutual agreement the OT rate will be changed.



Telecommuting

+ Remote work during a weather emergency will not
count as a telecommuting day.

Parking

+ Language has been added to the Agreement to
confirm that the Albany Parking Committee may
address safety issues.

+ A Statewide Parking Committee was created to better
address parking issues outside of Albany.

Health and Safety (Article 18)

+ New contract language requires the State to notify
and discuss with PEF events that disrupt normal
business conditions (e.g. no utilities, lack of ventilation
or a bomb threat).

+ Additional new contract language requires the State to
provide advance notice to local PEF leadership of planned
renovations, repairs and/or new construction.

Article 14 Work Life Coordinating Committee

+ The Professional Development and Quality of Working
Life Coordinating Committee has been renamed to be
the Quality of Working Life Coordinating Committee. The
Committee’s renewed focus will be on the development
and administration of pilot programs designed to address
workplace conflict (bullying) and other initiatives.

Civil Service Total Compensation Study

+ Study will be delivered to PEF by January 31, 2027.
PEF and the State will meet and discuss the findings.

Dental Benefits

+ PEF has the option during the life of this Agreement
to establish a Dental and Vision Fund (The Benefit Fund).

+ The State will pay the Fund for each eligible
employee, on a quarterly basis, once the Benefit
Fund has been implemented.

+ In the meantime, dental improvements include:

v Annual max increased from $3,000 to $4,000

v/ Lifetime orthodontic max increased
from $3,000 to $4,000

v Implant coverage increased from $600
to $1,200 per implant

v Two routine exams per year will not
be counted toward annual max

v Crowns or inlays can be replaced
after three years (instead of 5)

v The out-of-network reimbursement
schedules increased by 10%

Improvements to Copays and Elimination
of “Stacked” Copays

* There are NO increases in copays

+ Diagnostic lab services at preferred network
labs will no longer have a copay.

+ Hospital co-payments at extension clinics will
be waived where a medical copayment is billed,
eliminating stacked copayments.

+ Urgent care centers will only have a single copay.

Premium Contribution Rate Adjustment
+ Salary Grades getting the advantage of the lower premium

contributions are expanded from SG 9 to SG 13. These
SGs pay 12% for individual and 27% for family coverage
as opposed to 16% and 31%, respectively for the higher
salary grades.

Health Insurance Trade-Offs

+ Sick leave credit will be based on 2015 rather than 1999
life expectancy tables, which increases life expectancy
and therefore lowers the monthly value of sick leave credits
that can be used to offset health insurance premiums
in retirement.

+ Massage and acupuncture from out-of-network providers
is reduced from 20 visits to 15 visits per year with a $125
cap per visit.

+ Hyperinflated drugs excluded from coverage and will not be
subject to medical exception provisions. Affected members
may seek an exception with the plan administrator (Health
Insurance Council).

NOTE: Reductions in out-of-network reimbursements

will help reduce increases in the cost of insurance.
* Hospital - Covered in-patient AND outpatient services

received at a non-network hospital will be reimbursed at the
allowed amount based on the average contracted
in-network rates either statewide or in NYC/Manhattan
area, whichever is greater.

o Effective January 1, 2027 - 135% of the average
contracted in network rates

o Effective January 1, 2028 - 130% of the average
contracted in-network rates

o Effective January 1, 2029 - 125% of the average
contracted in network rates

* Medical/Surgical - Effective January 1, 2027, non-
participating providers will be paid at the rate of 150% of the
Medicare Physician Fee Schedule. The change is a reduction
in the amount from 275% to 150%.

+ Effective January 1, 2027, for mental health and substance
use, when non-participating providers are used, benefits
will be paid at the rate of 150% of the Medicare Physician
Fee Schedule. The change is a reduction in the amount from
275% to 150%.

+ Covered inpatient services for mental health and substance
use received at a non-network facility will be reimbursed
at up to 600% of the contracted in-network rates effective
January 1, 2027; 500% effective January 1, 2028; and 400%
effective January 1, 2029.

Other Benefits Continue Uninterrupted
+ PEP payments to offset health insurance costs will continue
to be available at the rates set in the 2023-2026 Contract.

+ Performance Awards (longevities) remain in effect
and unchanged.

+ Office of Fire Protection and Control Uniform Allowance:
Payments of $82 for eligible part-time employees and $106
for eligible full-time employees have been renewed.

+ Firearms safety allowance continues at $360.



