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AGREEMENT BETWEEN
NEW YORK STATE CANAL CORPORATION
and
PUBLIC EMPLOYEES FEDERATION
DIVISION 504, AFL-CIO
FOR NEGOTIATING UNIT V

Agreement made as of the [SIXTEENTH DAY OF APRIL, 2009] by and
between the New York State Canal Corporation (hereinafter referred
to as the "Corporation") and the Public Employees Federation,
Division 504, AFL-CIO (hereinafter referred to as the "PEF"),
acting as the duly certified collective negotiating representative
of all employees in the following titles who comprise Negotiating
Unit V of the employees of the Corporation excepting those
temporarily appointed or promoted from outside this Negotiating
Unit, but including those employees in this unit who have been
temporarily appointed or promoted to titles assigned to another
negotiating unit:

Assistant Canal Equipment Specialist
Canal Electrical Supervisor
Canal Equipment Specialist

Canal Maintenance Supervisor 2
Canal Maintenance Shop Supervisor 2
Canal Traffic Agent
Civil Engineer 1
Civil Engineer 2
Civil Engineer 3
Engineering Technician
Floating Plant Supervisor
Information Technology Specialist 1
Junior Engineer
Land Surveyor
Principal Engineering Technician
Real Estate Specialist 2
Senior Engineering Technician
SENIOR LAND SURVEYOR

ARTICLE 1
Statement of Joint Purpose

The parties to this Agreement affirm their understanding that
the Corporation is a public benefit corporation and its facilities
are managed for the safety and convenience of the public,
essential commerce and the national defense. It is the declared
purpose of this Agreement to maintain and improve the quality and
efficiency of Corporation facilities and services, mindful of the
public need for economic transportation, the employee need for
fair compensation, working conditions and benefits, and the
obligations of the Corporation under State and other laws. To
this end, the Corporation and PEF join themselves together to
observe in good faith the terms of this Agreement.



ARTICLE 2
Recognition

The Corporation, pursuant to Sections 207(3) and 208(2) (c)
of the Public Employees' Fair Employment Act, recognizes PEF as
the sole and exclusive representative of all Corporation employees
in this Negotiating Unit for collective negotiations with respect
to salaries, fringe benefits, and other terms and conditions of
employment, with unchallenged representation status to the maximum
extent permitted by law for the duration of this Agreement.

ARTICLE 3
Term of Agreement

The term of this Agreement will be from the date hereof to
JUNE 30, 2012.

The parties agree the negotiations for a new Agreement will
commence prior to JULY 1, 2012 and that either party can declare
an impasse one month after the beginning of negotiations if by
then the parties have failed to reach agreement.

ARTICLE 4
Payroll Deductions for Dues, Insurance,
Individual Retirement Account,
Deferred Compensation, PEF/COPE and Direct Deposit

The Corporation agrees to honor, for PEF membership only,
individual written authorizations for the payroll deduction of
membership dues; an individual retirement account specified by PEF
Division 504; a Deferred Compensation Plan specified by PEF
Division 504; premiums for group life, automobile and homeowners
insurance for two insurance companies designated by PEF Division
504; and PEF/COPE (Committee on Political Education) in accordance
with applicable statutes. Authorizations may be filed or withdrawn
at any time by an employee upon written notice to the Thruway
Authority’s Chief Financial Officer, in accordance with
regulations promulgated by the said Officer. The Canal Corporation
will offer to employees the opportunity to participate in a Direct
Deposit Program. Employees may choose to deposit either a flat
amount or percentage (up to 100%) of each paycheck to be
automatically deposited in an account of any financial institution
of their choice provided the financial institution is a member of
the New York State Automated Clearing House (ACH). Employees may
elect to have funds deposited to multiple qualifying financial
institutions.



ARTICLE 5
EMPLOYEE ORGANIZATION RIGHTS

5.A. Information to PEF Concerning Employees

The Corporation agrees to furnish PEF, semi-annually, with
the names, home address, title and payroll item number of each
employee. The Corporation further agrees to furnish PEF the
following information biweekly for members and non-members:

Negotiating Unit
First Initial
Middle Initial
Last Name
Street
City
State
Department
Item Number
PEF Dues/Agency Shop Fees Deduction
Life Insurance Deduction
Accident and Health Insurance Deduction
Supplemental Insurance Deduction
Automobile-Homeowners Insurance Deduction
Social Security Number
Zip Code

PEF covenants and agrees it will hold harmless the
Corporation, its officers, agents and employees, of and from any
and all claims and damages whatsoever in law or in equity arising
from or out of or in any way connected with furnishing such
information by the Corporation to PEF, including the payment of
attorney's fees and all other necessarily and actually incurred
expenses relating thereto.

5.B. Employees to be Furnished Copies of this Agreement

The Corporation agrees to make every reasonable effort to
furnish a copy of this Agreement to all employees within a
reasonable period, if possible within 30 days, of the date hereof.

5.C. Access by Corporation Employees to PEF Representatives.

The Corporation agrees to grant employees reasonable access
during working hours to PEF representatives to discuss grievances
as provided in the Grievance Procedure and for such
representatives to explain PEF services and programs. During a
challenge, however, access to explain PEF membership, services and
programs will be permitted only to PEF Staff representatives.
Any such arrangements must insure that such access be with the
permission of the appropriate supervisor, consistent with safe and
efficient conduct of Corporation operations, not interfere with
work duties or work performance and not extend to meetings with



employees while at work. Such consultations except to discuss
grievances, are not to exceed 15 minutes per employee per month,
and not to exceed an average of 10% per month of the employees in
the work unit to which access is sought.

5.D. Agency Shop

5.D.1. Employees have the right to join, not join, maintain
or cancel their membership in PEF at any time. Neither the
Corporation nor PEF shall exert any pressure upon an employee to
join or not join PEF.

5.D.2. PEF 1is required to represent all employees in this
bargaining unit fairly and equally.

5.D.3. In accordance with Civil Service Law, Section 208, the
Corporation agrees to deduct from the employees' salaries who are
not members of PEF, an amount of money equal to the regular and
usual dues that are paid by employees in the bargaining unit who
are members of PEF. These deductions will be effective as soon as
possible after appointment.

5.E. Bulletin Boards

The Corporation agrees to provide locked bulletin boards for
the exclusive use of PEF at Albany, Syracuse and Buffalo. PEF
agrees not to post on such bulletin boards any material which, in
the opinion of the Corporation is defamatory, obscene, scandalous
or scurrilous.

5.F. Leave

5.F.1. The Canal Corporation, through the Bureau of Labor
Relations, will grant reasonable and appropriate release time to
Canal Corporation employees to prepare for and to participate in
PEF sponsored meetings, labor/management meetings, grievance
procedure matters and/or contract negotiations. Such leave will
be contingent on the submission of leave requests in advance and
shall be granted to the extent possible mindful of Corporation
operations. A maximum of five hours travel time each way will
also be granted to employees seeking such released time.

5.F.2. The Canal Corporation further agrees to grant up to
three days of such employee organization leave to one employee for
every 50 members in this unit to attend an annual PEF delegate
meeting.

5.G. Copy of Publications

The final version of any directive, bulletin or instruction
published by the Canal Corporation for the information and/or
compliance of all employees will be supplied to the Local PEF
designee.



ARTICLE 6
Management Responsibilities

The parties agree that the customary and usual rights,
powers, functions and authority of management are vested in

management officials of the Corporation. These rights include,
but are not limited to, the right (a) to direct employees of the
Corporation; (b) to select, hire, promote, transfer, assign and

retain employees in positions and to suspend, demote, discharge or
take disciplinary action against such employees for proper cause;
(c) to relieve employees from duties because of lack of work or
for other legitimate purposes in accordance with the appropriate
provisions of the New York State Civil Service Law (principally
Section 80 and following), and Rules and Regulations applicable to
the Corporation and promulgated by the Department of Civil
Service, provided that the budget items of the positions involved
are also eliminated, and that no permanent employee will suffer a
reduction in salary as a result of the reclassification or
reallocation of their position held by permanent appointment; (d)
to maintain the discipline and efficiency of the employees and the
operation of the Canal system; (e) to determine the methods, means
(including size and type of equipment), schedules, procedures and
personnel by which such operations are to be conducted; and (f) to
take whatever actions may be necessary to carry out the mission of
the Corporation consistent with legal requirements, reserving to
the employee or to PEF, as the case may be, the right to question
the exercise of such management rights through the Grievance
Procedure or, where applicable, Section 76 of the New York State
Civil Service Law.

The provisions of this Article are subject to such
conditions, requirements and obligations as may be applicable
under law and must be exercised consistent with the provisions of
this Agreement.

ARTICLE 7
Union Responsibilities

PEF agrees that it does not assert the right to strike
against the Corporation, to assist or participate in any such
strike, or to impose any obligation to conduct, assist or
participate in such a strike. PEF further agrees that it will not
interfere with, restrain or coerce a Corporation employee in the
exercise of the rights of the employee to form, join and
participate in, or to refrain from forming, joining or
participating in any employee organization of such employee’s own
choosing or to cause or attempt to cause, the Corporation to do
so. PEF further agrees that it will not participate in or induce
a Corporation employee to participate in secondary boycott,
secondary recognition or hot cargo activities or wrongful
recognition picketing.



ARTICLE 8
Salaries and Salary Benefits
8.A. Salary

8.A.1. RETROACTIVE TO THE PAYROLL PERIOD THAT INCLUDES JULY
1, 2008, EMPLOYEES SHALL RECEIVE A 3.0% GENERAL SALARY INCREASE,
PAYABLLE AS SOON AS PRACTICABLE.

8.A.2. EFFECTIVE THE PAYROLL PERIOD THAT INCLUDES JULY 1,
2009, EMPLOYEES SHALL RECEIVE A 3.0% GENERAL SALARY INCREASE.

8.A.3. EFFECTIVE THE PAYROLL PERIOD THAT INCLUDES JULY 1,
2010, EMPLOYEES SHALL RECEIVE A 3.0% GENERAL SALARY INCREASE.

8.A.4. EFFECTIVE THE PAYROLL PERIOD THAT INCLUDES JULY 1,
2011, EMPLOYEES SHALL RECEIVE A 4.0% GENERAL SALARY INCREASE.

8.A.5. THE GENERAL SALARY INCREASES WILL BE APPLIED TO THE
SALARY SCHEDULES, INCLUDING EXPERIENCE PAYMENTS AND LONGEVITIES.

8.A.6. RETROACTIVITY

EMPLOYEES WHO RETIRE OR WHO ARE PROMOTED TO ANOTHER
BARGAINING UNIT PRIOR TO THE DATE OF THE SIGNING OF THE AGREEMENT
WILL BE ELIGIBLE FOR ANY RETROACTIVE MONIES DUE THEM. SUCH
GENERAL: SALARY INCREASE RETROACTIVITY ALSO APPLIES TO OVERTIME AND
OUT-OF-TITLE EARNINGS. EMPLOYEES WHO ARE TERMINATED OR RESIGN
PRIOR TO [THE DATE OF THE SIGNING OF THE AGREEMENT] WILL NOT BE
ELIGIBLE FOR SUCH MONIES. EMPLOYEES NOT IN PAY STATUS AT THE TIME
OF ANY RETROACTIVE SALARY PAYMENTS WILL RECEIVE ANY RETROACTIVE
MONIES DUE IN THE FIRST PAY CHECK UPON THEIR RETURN TO WORK.

8.B. Experience Payments

8.B.1. Experience payments or partial experience payments
shall be credited to the full extent thereof and in the same
manner as "increments and partial increments" were heretofore
credited. Such experience payments or partial experience payments
shall be credited as of the payroll period closest to the close of
business June 30 of each vyear.

8.B.2. The annual period for determination of satisfactory
service shall commence as of July 1 of each year.

8.C. Full Minimum Salary Increase Upon Promotion

The annual salary of a full time employee in this negotiating
unit holding a position to which such employee is or was appointed
or promoted on or after the date of this Agreement from a lower
grade position will not be 1less than the annual salary the
employee would be receiving in such position had the employee



first entered Corporation service by open-competitive appointment
to such position on the date of such employee’s appointment or
promotion to such position.

8.D. Computation of Daily Rate of Pay

The Corporation will compute the daily rate of pay by
dividing the biweekly gross pay by ten.

8.E. Out-of-Title Work

An employee in the promotional field for any position shall
be entitled to receive out-of-title pay for any consecutive period
of time after 10 workdays during which such employee is assigned
and is performing the duties of such position. An employee who is
not in the promotional field for such position will receive out-
of-title pay after the employee has been assigned and performed
such duties for no less than 10 calendar days and no more than 60
calendar days.

8.F. Salary of State Employees Upon Transfer/Promotion

Upon transfer from State service to a Corporation position,
transferees will be paid at their current State salary and slotted
into the Corporation's salary grade schedule at that salary and
thereafter advance in accordance with that schedule.

Upon promotion from State service to a Corporation position,
the candidate's current State salary will be used as the salary
upon which such promotion shall be based and the Unit V promotion
rules applied.

Upon promotion or transfer from State Service to a
Corporation position on or after April 1, the candidate shall be
eligible to receive any increase to the basic annual salary of
unit employees on or about July 1 in the year following such
promotion or transfer. Employees promoted or transferred from
state service to a Corporation position on or before the beginning
of business, January 14, will be eligible for an experience
payment on the following June 30.

8.G. UNSATISFACTORY PERFORMANCE RATING APPEAL PROCEDURE

1. IF AN EMPLOYEE DOES NOT AGREE WITH AN UNSATISFACTORY
PERFORMANCE RATING, THE EMPLOYEE MAY SUBMIT THE MATTER TO THE
CORPORATION’S DIRECTOR OF PERSONNEL. THE APPEAL MUST BE
SUBMITTED, IN WRITING, NO LATER THAN 14 CALENDAR DAYS FROM
RECEIVING THE UNSATISFACTORY PERFORMANCE RATING.

AS SOON AS PRACTICABLE BUT NO LATER THAN 60 DAYS AFTER
RECEIPT OF THE EMPLOYEE APPEAL, THE DIRECTOR OF PERSONNEL SHALL
CONVENE A MEETING OF THE UNIT V UNSATISFACTORY PERFORMANCE RATING
APPEALS BOARD (BOARD) TO REVIEW THE EVALUATION AND THE EMPLOYEE'’S
WRITTEN OBJECTIONS OR ARGUMENTS. THE BOARD SHALL CONSIST OF THE



PEF COUNCIL LEADER FOR DIVISION 504, OR DESIGNEE, THE CANAL
CORPORATION’S DIRECTOR OF ADMINISTRATIVE SERVICES AND THE CANAL
CORPORATION’S GENERAL COUNSEL. THE DIRECTOR OF ADMINISTRATIVE
SERVICES SHALL SERVE AS CHAIRPERSON.

WITHIN SEVEN (7) DAYS AFTER THE MEETING, THE CHAIRPERSON OF
THE EVALUATION APPEALS BOARD SHALL ISSUE A WRITTEN RESPONSE TO
EACH APPEAL. THE RESPONSE WILL STATE ONLY WHETHER THE APPEAL WAS
AFFIRMED OR DENIED. THE DETERMINATION OF THE BOARD SHALL BE BASED
UPON A MAJORITY VOTE AND WILL BE FINAL AND BINDING. THE VOTE WILL
REMAIN CONFIDENTIAL.

THE CORPORATION SHALL ATTACH THE BOARD’S WRITTEN RESPONSE TO
THE ORIGINAL REPORT OF UNSATISFACTORY SERVICE. THE CORPORATION
SHALL MAIL COPIES OF THE RESPONSE TO THE APPELLANT AND THE
COUNCIL LEADER FOR PEF DIVISION 504.

DISPUTES ARISING AS A RESULT OF AN UNSATISFACTORY RATING OR
APPEAL OR WITH RESPECT TO THE PROCEDURE OF THE BOARD WILL NOT BE
SUBJECT TO THE GRIEVANCE PROCEDURE SET FORTH IN ARTICLE 14 BUT
RATHER, WILL BE ADDRESSED BY THE BOARD. DECISIONS REACHED BY THE
BOARD WITH RESPECT TO ALL DISPUTES ARE FINAL AND BINDING.
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ARTICLE 9
Retirement

9.A. Retirement Benefits for Corporation Employees

The Corporation will provide to employees in this Negotiating
Unit the retirement Dbenefits made available to participating
employers by the New York State Retirement and Social Security Laws,
including Chapters 1046 and 1047 of the Laws of 1973.

9.B. Survivor's Benefit for Retired Employees

The Corporation agrees to provide a survivor's benefit of
$3,000 for retired employees administered pursuant to the
Regulations Governing the Survivor's Benefit Program for Corporation
Employees.

9.C. Written Waiver

The Corporation agrees to require all employees in this
Negotiating Unit for whom membership in the New York State
Employees' Retirement System is optional and who choose not to join
the Retirement System to acknowledge in writing waiver of
membership.

9.D. Deduction from Retirement Allowances for PEF Dues and Life
Insurance Premiums

The Corporation agrees to continue to honor individual written
authorizations by retired employees to have PEF dues and/or cost of
PEF group 1life insurance premiums deducted from their retirement
allowance checks.

The parties agree that any or all such deductions may be
terminated by the employee, by filing written notice of such
termination in a form acceptable to the State Comptroller, or by the
Corporation in the same manner should PEF cease to be the
representative of all employees in this Negotiating Unit for
collective negotiating purposes.

9.E. Retiree Health Insurance Coverage

In accordance with the NYSHIP Rules and Regulations an employee
retiring from Corporation service may delay commencement or suspend
his/her retiree health coverage and the use of the employee’s sick
leave conversion credits indefinitely, provided that the employee
applies for the delay or suspension, and furnishes proof of
continued coverage under the health care plan of the employee’s
spouse, or from post retirement employment.

13



ARTICLE 10
Insurances

10.A. Health, Dental and Vision Care

10.A.1. The Corporation agrees to elect to participate,
pursuant to the provisions of Section 163(4) of the New York State
Civil Service Law, in the Health Insurance Program for New York
State Employees and Employees of Local Subdivisions in New York
State, as it may from time to time be amended. For employees with
four or more years of Corporation service, the Corporation will pay
100% of the cost of the individual and dependent coverage for those
enrolled in the Empire Plan. The Corporation further agrees to pay,
for those enrolled in the H.M.O. plans, up to the same dollar
amounts as for the Empire Plan.

10.A.2. For those employees on the Canal Corporation payroll
prior to July 29, 2005, who have less than four years of Corporation
service, the Corporation will contribute 90% of the cost of
individual health insurance and 75% of the cost of dependent
coverage for the Empire Plan for the first four years of Corporation
service. For such employees, the Corporation further agrees to pay,
for those enrolled in the H.M.O. plans, up to the same dollar

amounts as for the Empire Plan. Service with the NYS Thruway
Authority for health insurance purposes will be deemed Canal
service. Thereafter the Corporation will pay 100% of the cost of

the individual and dependent coverage for those enrolled in the
Empire Plan and up to the same amount for those enrolled in the
H.M.O0. Plan.

10.A.3. For those employees new to the Corporation, on or after
July 29, 2005, the Corporation will contribute 90% of the cost of
individual health insurance and 75% of the cost of individual and
dependent coverage for the Empire Plan. For such employees, the
Corporation further agrees to pay, for those enrolled in the H.M.O.
plans, up to the same dollar amounts as for the Empire Plan.
Service with the NYS Thruway Authority for health insurance purposes
will be deemed Canal service.

For those employees promoted or transferred from within the
Corporation to this Negotiating Unit, their ©percentage of
contribution will remain the same as it was previously.

IT IS AGREED THAT EFFECTIVE AS SOON AS OPERATIONALLY
PRACTICABLE THE CORPORATION WILL CHANGE THE EMPLOYEE HEALTH
INSURANCE DEDUCTION FROM A MONTHLY DEDUCTION TO A BI-MONTHLY
DEDUCTION.

10.A.4. Individuals who were Corporation employees prior to the
signing of this agreement will continue to have the same health
insurance benefits that were in effect prior to the signing of the
agreement.

14



10.A.5. The Pre-Tax Contribution Program (PTCP) for employee
Health Insurance costs will be continued for Corporation employees.

10.A.6. The Corporation will pay 100% of the cost of
employees' enrollment in a Dental Insurance program for both
individual and dependent coverage administered by the Authority.

10.A.7. The Corporation will pay 100% of the cost of employees'
enrollment in a Vision Care program administered by the Authority,
for Unit employees on the date of this Agreement for both individual
and dependent coverage.

10.A.8. Health Insurance Buy Out Option

For those employees hired prior to July 29, 2005, who are
eligible for health insurance who decide to opt for no coverage will
be paid on an annual basis, at the end of the coverage year, $1,500
for opting out of individual coverage and $3,000 for opting out of
dependent coverage. Employees who drop their coverage after January
1 of the coverage year will receive a prorated payment at the end of
the coverage year proportional to the number of full months
remaining in the coverage year.

Employees choosing this option must demonstrate to the
Corporation's satisfaction that they are otherwise insured.

Changing from dependent to individual coverage will not qualify
an employee for any payment under this provision.

10.B. Accidental Death Benefit

The Corporation will provide a $50,000 accidental death benefit
to the beneficiary or estate of an employee who dies as a result of
an on-the-job injury and is eligible for a Workers' Compensation
Death Benefit.

The Corporation agrees that children of deceased employees
receiving the accidental death benefit will be eligible for full
tuition to attend any school of the New York State University System
(SUNY) at Corporation expense, providing they meet the institution's
entrance requirements.

ARTICLE 11
Work Day, Work Week, Overtime
11.A. Work Day - Work Week
11.A.1. Under normal circumstances and consistent with program
needs, the normal work week will be Monday through Friday. There is

no restriction on the start time of the workday.

11.A.2. It is agreed that compensation for authorized overtime
worked will be paid to an employee in salary grade 23 or below at a
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rate of one and one-half times the employee's hourly salary based
upon the employee's normal workday (either 7.5 or 8 hours) divided
into the employee's daily rate of pay as provided in Article 8.D.

11.A.3 It is agreed that all authorized overtime worked by an
employee on Saturdays, Sundays, and holidays, 1if other than a
regular scheduled work day, will be paid at the employee's overtime
rate of pay, in addition to any benefits due under the Holiday
Article.

11.A.4. It is agreed that any employee who is scheduled to work
on a day other than their regular scheduled work day will be
guaranteed a minimum of four hours pay at such employee’s overtime
rate of pay.

11.A.5. Overtime 1is defined as all hours worked over the
employee's normal (either 37.5 or 40 hours) work week.

11.A.6. Employees may choose to receive compensatory time in
lieu of cash payment for overtime. Compensatory time shall be earned
at the rate of one and one half hour per hour of authorized overtime
worked for which the employee would be eligible for an overtime cash
payment. Use of compensatory time is subject to supervisory
approval. Accumulation of compensatory time is limited to one
hundred and twenty (120) hours. Such accrued time shall not expire
and will be paid to the employee in cash at the employee’s current
hourly rate upon separation from this bargaining unit.

11.B. Flexible Work Hours

The parties agree that subject to supervisory approval,
employees will be permitted to work flexible work hours.

11.C. Overtime Meal Allowance

The parties agree that employees who are not otherwise eligible
for overtime pay will receive a meal allowance of $6.00 for assigned
overtime work which results in the employee working a total of 11 or
more contiguous regular and overtime hours or at least eight hours
on other than a regular work day.

ARTICLE 12
Attendance and Leave

12.A. Holidays

12.A.1. The parties agree that all employees will receive leave
with pay for each of the following 12 Holidays:

New Year's Day Labor Day

Martin Luther King Day Columbus Day
Lincoln's Birthday Election Day
PRESTIDENT'S DAY Veterans Day
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Memorial Day Thanksgiving Day
Independence Day Christmas Day

Holidays falling on Saturdays will be observed on Friday and
holidays falling on Sundays will be observed on Monday.

12.A.2. The Corporation may, at its option, designate up to
four floating holidays per year (July 1-June 30) in lieu of four of
the holidays set forth below. Employees shall have the opportunity
to select on an individual basis the dates upon which such floating
holidays shall be observed by them, consistent with the reasonable
operating needs of the Corporation. The Corporation designation of
the holidays to be floated shall be announced in July.

The holidays that may be designated as floating holidays are as
follows:
Lincoln's Birthday
PRESIDENT’S DAY
Columbus Day
Election Day
Veterans Day

The floating holiday(s) may be used prior to the actual date(s)
of the holiday(s).

IT IS AGREED THAT EFFECTIVE UPON THE SIGNING OF THIS AGREEMENT
EMPLOYEES SHALL HAVE THE RIGHT TO USE ACCUMULATED FLOATING HOLIDAYS
IN NOT LESS THAN ONE-QUARTER HOUR UNITS.

12.A.3. The parties agree that the employees will be granted
any special holiday declared by the Governor for State employees.

12.B. Vacation (Annual) Leave

The parties agree that the crediting, accrual and use of
vacation leave for employees in this Negotiating Unit will be
administered as follows:

12.B.1. Employees of the Corporation who were in State service
before December 31, 1956 and who, after such date, are reinstated or
re-employed within one vyear after separation from State or
Corporation service, will earn and accumulate vacation at the rate
of 20 working days per year as provided in the Attendance Rules in
force and effect on December 31, 1956.

12.B.2. Employees with no previous State or Corporation service
or who entered State or Corporation service on or after January 1,
1957, will, upon completion of 13 biweekly pay periods of service,
be credited 6.5 days vacation. Thereafter, each such employee will
earn and accumulate vacation credits at the rate of one-half day per
biweekly pay period until such employee has completed 7 years of
continuous service. An employee will not earn vacation credit for
any biweekly pay period during which the employee is in less than
full pay status for more than 5 work days.
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12.B.3. Employees who entered State or Corporation service on
or after January 1, 1957, will also earn on January 1 of each year,
additional vacation in accordance with the following schedule:

Completed Years of Additional Vacation
Continuous Service Credits Earned
Day

Days

Days

Days

Days

Days

Days

SN OOl WN R
SOk Wi

12.B.4. During the second through the seventh vyear of
continuous service, one-half of the additional vacation credits
earned during the current year of service will be credited in the
pay period that includes July 1 and January 1. Compensation will be
granted for these credits in the event of layoff, military leave or
death of an employee. Furthermore, credits not to exceed the number
of additional vacation credits earned for the previously completed
years of service, and in proportion to the number of pay periods
served during the current year, may be advanced to an employee to
cover necessary absences where an employee has earned 7 days of
additional vacation credits, the employee will then earn vacation
for completed biweekly pay periods at a rate which will equal 20
days for 26 such pay periods.

12.B.5. Employees having 20 or more vyears of continuous
Corporation and/or State service, and who are entitled to earn and
accumulate vacation credits will earn additional vacation credits
each year as follows:

Completed Years of Additional Vacation
Continuous Service Credits Earned

20 to 24 1 Day

25 to 29 3 Days

30 to 34 4 Days

35 or more 5 Days

Employees who complete 20 vyears of continuous Corporation
and/or State service will be credited with one additional vacation
day as of the pay period that includes July 1 and January 1 which
immediately follows their anniversary date. Thereafter, if there is
no break in continuous service, they will receive one-half of their
entitlement every six months. The crediting days are the pay
periods closest to January 1 and July 1.

12.B.6. A leave of absence without pay, a resignation or a
layoff followed by reinstatement or reemployment in Corporation
service within one year following such resignation or layoff will
not constitute an interruption of continuous service for the
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purposes of this Article; provided, however, that leave without pay
for more than six months or the period between resignation and
reinstatement or reappointment, during which the employee is not in
State or Corporation service, will not be counted in determining
eligibility for additional vacation credits under this Article.

12.B.7. During the first year of employment, an employee will
be considered eligible for the additional day of vacation if the
employee has completed 13 or more biweekly pay periods of service by
the January 1 next following appointment.

12.B.8. No accumulation of vacation credits in excess of 40days
will be permitted except as noted below:

On the first working day of each calendar year,
an employee may not exceed 40 days of accrued
vacation, although an employee’s total may
exceed this 1limit at other times during the
yvear. An employee who accumulates more than 40
days of wvacation credits in a calendar vyear
must use the amount over 40 days or lose it on
the last day of the calendar vear.

Each employee will be notified, in writing, of the total amount
of their unliquidated vacation credits when such credits total the
equivalent of 25 workdays. Should an employee exceed the maximum
allowable vacation while on Workers' Compensation Leave, such
employee will have one year from the date of restoration of the
employee’s vacation accruals or the date of return to work,
whichever is appropriate, to reduce such credits below the allowable
maximum.

12.B.9. The time at which vacation may be drawn by an employee
is subject to the prior approval of the appropriate supervisor.
Employees, except those who are required to punch time clocks, shall
have the right to use accumulated vacation credits in not less than
one-quarter hour units. Employees who are required to punch time
clocks shall have the right to use accumulated vacation credits in
either 0.3 or 0.5 hour units.

12.B.10. So far as practicable, vacation credits are to be used
prior to transfer. However, an employee who 1s transferred to the
Corporation from State service will be credited with all of their
accumulated wvacation credits not used prior to transfer to the
extent permitted by the labor contracts concerned.

12.B.11. Upon separation from service by resignation with prior
notice, layoff, retirement or death, an employee, the employee’s
estate or Dbeneficiary, as the case may be, will be
compensated in cash for such employee’s wvacation credits not in
excess of 30 days.

12.B.12. In the event of a dismissal for cause, an employee
will not be compensated for their vacation credits.
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12.B.13. Other provisions of this Agreement notwithstanding, an
employee, when first subject to the Attendance Rules regarding the
accumulation of leave credits, shall not receive vacation credit
until the completion of 13 biweekly pay periods of service which may
be a combination of temporary and probationary service.

12.B.14. Between November 15 and December 31 of each year, any
employee who has previously earned and accrued vacation credits may
elect to receive cash payment in lieu of the use of up to five days
of such accrued vacation credits, in one day units. Employees are
also eligible to exchange a maximum of five additional days for a
total of ten days, provided they have a 35 day vacation accrual
balance in the pay period prior to submitting the election form.
Payment will be made in the first pay period in March at the
employee's salary rate in effect at that time.

12.C. Sick Leave

The parties agree that the crediting, accrual and use of sick
leave for employees in this Negotiating Unit will be administered as
follows:

Sick leave is absence with pay necessitated by the illness or
other physical disability of the employee.

12.C.1. Employees will earn sick leave credits at the rate of
one-half day per biweekly pay period and may accumulate such credits
up to a total of 165 days; provided, however, that an employee will
not earn sick leave credit for any biweekly pay period during which
the employee is in less than full pay status for more than five work
days.

Employees appointed after May 7, 1992 who are new to the
Corporation/State will earn sick leave credits for each year of
service as follows:

First Year - 10 days
Second Year - 10 days
Third Year - 10 days
Fourth Year - 10 days
Fifth Year - 12 days
Sixth Year and Thereafter - 13 days

12.C.2. Employees absent on sick leave are to notify their
supervisor of such absence and the reason therefore on the first day
of such absence and within two hours after the beginning of the
employee’s workday; provided, however, that where the work is such
that a substitute may be required, the Corporation may require
earlier notification. Sick leave credits may be used in such units
as the Corporation may approve, but not in units of less than one-
quarter hour.

12.C.3. Before absence for personal illness may be charged
against accumulated sick leave credits, the Corporation may require
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